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I. Preamble
In order to encourage and to increase effective and harmonious
relationships between the Board of Education and the professional administra-
tors and to enhance the management team concept, this agreement is made and
entered into as of the 1st day of July, 1995, between the Board of Education of
the Croton-Harmon Union Free School District and the certified administrators
assigned to these positions:
High School Principal
Middle School Principal
Elementary School Principal
Assistant High School Principal
Director of Pupil Personnel Services
II. Communication with the Board of Education
At least once each semester the Board will meet with all of the
administrators, if requested by either the administrators or the Board. Such
request should be made through the Superintendent of Schools. The primary
purpose of such a meeting would be to discuss the needs of the schools and to
promote the management team concept.
III. Holidays and Vacations
Nineteen (19) holidays will be allowed each year, as noted on the
attached Calendar of Holidays, and shall be guaranteed for all 12-month
employees. Each year the administrative calendar will be developed by June 1
for the following year.
III.
a.\
The calendar dates shown assume that schools will be closed. Should a
calendar adjustment be necessitated due to unforeseen circumstances,
administrators will be on duty on the days noted.
The exact dates and days would be determined after the district calendar
is adopted. The number of holidays for the 1996-97 and 1997-98 school years
will be the same as for the 1995-96 calendar for administrators.
Vacations
Administrators will be allowed twenty-two (22) vacation days earnable
during a calendar year beginning July 1st and concluding June 30th and to be
used during the following school year between July 1st and June 30th. It is
expected that most of these vacation days will be taken during the summer
months of July and August. If an administrator leaves the service of the district
any time during the normal school year (September-June), he/she may claim the
earned vacation time due.
Unused vacation days may be added to accumulated sick leave days
upon approval of the Superintendent of Schools.
IV. Leaves
A. Sick Leave
All administrators shall have eighteen (18) days sick leave per
year with 240 days accumulation. Additional sick leave, without loss of
pay, may be granted at the discretion of the Board of Education.
B. Family Illness
In case of illness in the administrator's immediate family, absence
to a maximum of three (3) days per year shall be allowed without loss of
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payor sick leave. Any days absent beyond three (3) days, under this
provision, will be deducted from the administrator's sick leave. The
immediate family is defined as:
1. Children of administrator
2. Parent
3. Husband or wife
4. . -: Brother or sister
-'-'':~ S.", -~ - Other relative residing in the administrator's household
Additional family illness leave, without loss of pay, may be granted
at the discretion of the Board of Education upon recommendation of the
Superintendent of Schools.
C. Persmma~~v~s ('OW
'-Upon 48 hours advance notice, leave time not to exceed three (3)
days of leave per year shall be granted without loss of pay subject to the
approval of the Superintendent of Schools. Such leave are intended for:
1. Court appearances or signing legal documents
2. Personal or family business
3. Graduation or transporting children to college
4. Marriage
5. Appointment with doctor for employee or a member of
his/her immediate family
D. CondoleMe~ Eeeve
1. LeaveS:without salary deductions for death in the immediate
family will be five (5) days and in extenuating circumstances may
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be extended at the discretion of the Superintendent of Schools.
Immediate family will be defined as administrator's child. parent,
husband, wife, sister. brother, parent-in-Law, or any other
permanent member of the administrator's household. A broader
definition of "immediate family" may be requested by an
administrator and accepted by the Superintendent of Schools if
he/she feels that is justified in the circumstances.
2. Leave without salary deduction not to exceed three (3) days will
be granted to any administrator whose absence is caused by the
death of a relative other than the immediate family: an aunt,
uncle, niece, nephew. sister-in-law, brother-in-law, or
grandparent. In extenuating circumstances, the period may be
extended with the approval of the Superintendent of Schools.
E. Public Obligation
1. Any administrator who is summoned to jury duty shall immediately
notify the Superintendent of Schools. Leave shall be granted
W!ti"'~,i! joss of payor leave time. The administrator shall pay over
to the Board all remuneration received for such service excepting
actual expenses.
2. Court appearances and other public duties related to school shall
be granted without loss of payor leave time.
F. Professional Leave
Leave shall be granted without loss of payor leave time for
attendance at approved professional meetings. conferences and
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workshops approved by the Superintendent of Schools for professional
improvement. A written report of the meeting will be requested by the
Superintendent of Schools within ten (10) days of the administrator's
return.
G. Religious Leave
Each administrator will be entitled to select three (3) days
absence without salary deduction for religious observance each year,
from those days specified by the Commissioner of Education. A list of
such days for each year of this agreement shall be provided by the
Superintendent of Schools. The administrator must notify the
Superintendent of Schools at least three (3) days in advance of such
absence.
H. Non-compensable Leave
The Board of Education may authorize additional variations of
administrative leave if, in its opinion, such variation is warranted.
Benefits
A. Health Insurance
Any professional administrator employed by the district has the
opportunity to participate in the health insurance program offered by the
Board of Education, the cost of which shall be paid entirely by the Board
for the 1995-96 school year.
Beginning July 1, 1996, the district shall contribute 90% of the
premium toward the purchase of health, surgical, prescription drug and
major medical insurance for all administrators.
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B. Life Insurance
The Board of Education will provide a life insurance policy in the
amount of $100,000 for each professional administrator employed by the
district schools.
The policy will remain effective at district expense for as long as
the insuree is employed as an administrator in this school district. Each
administrator will receive a statement from the business office confirming
the fact that life insurance has been purchased in accordance with the
conditions of this contract.
c. Dental Plan
The Board of Education will provide a family dental plan for each
administrator for as long as the insuree is employed as an administrator
in this school district. Each administrator will receive a statement from
the Business Office confirming the fact that Group Health Dental
Insurance Spectrum 160 or its equivalent has been purchased in
accordance with the conditions of this contract.
D. Optical Plan
The Board of Education will provide a family optical plan for each
administrator for as long as the insuree is employed as an administrator
in this school district. Each administrator will receive a statement from
the Business Office confirming the fact that an optical plan has been
purchased in accordance with the conditions of this contract.
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E. Retirement Benefits
The district's financial support will be provided at the same rate as
it now affords other retirees from its professional staff.
The district agrees to provide a life insurance policy in the amount
of $25,000 for each professional administrator whose retirement takes
effect at the time that said administrator is employed by the school
district.
The conditions of this agreement shall be governed by the rules
for providing life insurance for retirees as set forth by the carrier from
whom the school district is purchasing life insurance at that time.
Retired administrators who wish to pay the cost of any additional
premium beyond the $25,000 coverage provided herein, may do so up to
the limit allowed by the carrier.
The district will pay $75 for each accumulated sick day beyond
100 to any member of this unit at the time of that member's retirement.
This provision became effective on June 30, 1992. In the event that any
changes are negotiated in the contract between the Board of Education
and the Croton Tea'chers' Association which has the effect of increasing
or improving benefits for unit members who retire, said language shall
apply to this unit:
The district's financial support will be provided at the same rate as
it now affords other retirees from its professional staff. If,
however, an administrator covered under this contract notifies the,
district in writing one year in advance of his/her intention to retire
and if said administrator is eligible to receive retirement benefits
from New York State at the time of said retirement, and if said
retirement date falls at the conclusion of the school year, the
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district will continue to provide the same health insurance
provided to other district employees, the cost of which shall be
paid entirely by the Board.
This paragraph applies only to certified administrators who were
employed by the Croton-Harmon School District as of June 30, 1992.
F. Physical Examination
The Board of Education shall require an administrator to undergo
a physical examination prior to the beginning of each school year. The
district will assume that part of the expense not covered by insurance up
to $250.00.
G. Disability Insurance
The Board will also provide disability insurance for all professional
administrators as now covered through the existing policy provided by the
Bankers Life Company for the duration of this contract.
H. Benefits
The district agrees to pay a sum, not to exceed $300.00 per
administrator per school year toward payment of professional association
dues.
Administrators may select from the following organizations for
coverage under this benefit:
NAESP National Association of Elementary School
Principals
NAMSP National Association of Middle School Principals
NASSP National Association of Secondary School
Principals
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VI.
NAPSA National Association of Pupil Services
Administrators
ASCD Association of Supervision and Curriculum
Development National and State
PDK Phi Delta Kappa
KDP Kappa Delta Phi
NYAPSA New York Association of Pupil Services
Administrators
CEC Council for Exceptional Children
I. 125 Plan
Beginning July 1, 1997, administrators will receive $300 for the
purchase of additional benefits through the district's 125 plan. Until that
date, all administrators will receive benefits equal to those they received
during 1995-96.
Salary
The 1994-95 salary schedules for all members of the bargaining unit shall
be increased by 3°k for 1995-96. In addition, building administrators shall
receive an additional sum of $2,500. The Director of Pupil Personnel Services
shall receive an additional sum of $750.
The 1995-96 salary schedules shall be increased by 3.50/0 for 1996-97.
In addition, building administrators shall receive an additional sum of $2,500.
The Director of Pupil Personnel Services shall receive an additional sum of $750.
The 1996-97 salary schedules shall be increased by 30/0 for 1997-98,
provided, however, that if the New York-Northeastern New Jersey CPI for the
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. )d May 1996 to May 1997 shall increase by more than 30/0, the salary
3ase for 1997-98 shall be the CPI increase but with a cap of 3.5%.
VII. wel Reimbursement
The district will reimburse an administrator for approved conference
expenses including registration fees, public transportation, meals, lodging, and
other necessary expenses related to district travel. Each member of the unit will
receive the sum of $100 per month in lieu of being reimbursed at a mileage rate
for personal useJf their own vehicle on district business.
Ben1"- ~);':'1 1, 1997, reimbursement in lieu of mileage shall be at the
rate of $125 per month.
VIII. Personal Working Conditions
1. Any administrator shall have the right to review the contents of her/her
personnel file i~ the district office upon request. Material descriptive of
the aCtI. . ;; conduct, service character or personality shall not be
placed in his/her personnel file unless the administrator has had an
opportunity to review the material. The administrator shall acknowledge
that he/she has had the opportunity to review such materials by affixing
his/her signature to the copy to be filed with the express understanding
that such signature in no way indicates agreement with the contents
~r.,preof.
2. '".~:?torwill also have the right to submit a written statement
with: .~ "',aterial and such statement shall be reviewed with
the Superin.. --;hools and attached to the administrator's file.
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IX.
Graduate credits and in-service credits earned shall be listed and
updated periodically.
3. Administrators, including those under probation, will be notified of their
employment status by May 1, and of their specific administrative
assignment by June 1. when possible.
4. Each administrator shall be permitted to choose any or all of the following
payroll deductions: administrators shall make their choice by June 30 for
returning administrators and September 1 for incoming administrators.
Beginning with the first paycheck in October, dues deducted will be made
in six (6) equal installments so that complete payment is made to the
designated state and national associations by the end of the calendar
year. Funds and a list of members with the amounts deducted shall be
transmitted to the administrators at the time the deductions are made.
5. Each administrator shall be permitted a choice of tax-sheltered annuity
plans mutually agreeable to the administrators and Board of Education.
Term of Contract
The terms of this agreement shall remain in effect through the 1997-98
school year.
Illb/r6
Date
j'/-JJV"---, P !C-rr'-I
Superintendent of Schoots for the
Croton-Harmon Board of Education
~/ 17 btDate/ r?dl:-~
~bV4 ~I
rotan-Harmon chool District
Administrators
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Total 19 Days
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ADMINISTRATIVE CALENDAR (Revised)
1995-96
July 4
September 4
September 25
October 4
October 9
November 23, 24
December 25, 26, 27
January 1
January 15
February 19, 20, 21-
April 3, 4, 5
May 27
Independ.ence Day
Labor Day
Rosh Hashanah
Yom Kippur
Columbus Day
Thanksgiving Recess
Winter'Recess
New Year's Day
Martin Luther King Day
Mid-Winter Recess
Spring Recess
Memorial Day
